Grand Valley Forum, volume 004, number 18,  February 4, 1980 by Grand Valley State University
Grand Valley State University
ScholarWorks@GVSU
1979-1980, Volume 4 Grand Valley Forum, 1976-
2-4-1980
Grand Valley Forum, volume 004, number 18,
February 4, 1980
Grand Valley State University
Follow this and additional works at: http://scholarworks.gvsu.edu/forum4
Part of the Archival Science Commons, Education Commons, and the History Commons
This News Article is brought to you for free and open access by the Grand Valley Forum, 1976- at ScholarWorks@GVSU. It has been accepted for
inclusion in 1979-1980, Volume 4 by an authorized administrator of ScholarWorks@GVSU. For more information, please contact
scholarworks@gvsu.edu.
Recommended Citation
Grand Valley State University, "Grand Valley Forum, volume 004, number 18, February 4, 1980" (1980). 1979-1980, Volume 4. 18.
http://scholarworks.gvsu.edu/forum4/18
ran 
Monday, February 4, 1980 
Lubbers Recommends 
Niemeyer For Provost 
Vice President for Academic Affairs 
Glenn A. Niemeyer may soon become 
Grand Valley's first provost. President 
Arend D. Lubbers will ask the G._rand Val-
ley Board of Control to approve the 
change in title and promotion for Nie-
meyer at its February 15 meeting. 
"I believe this change will improve 
Grand Valley's internal operations while 
clearly indicating to the public and to 
the members of our college community 
the fact that all of us are here in order to 
provide an excellent academic education 
for our students," Lubbers said. 
"It also indicates the high regard I 
have for Dr. Niemeyer's scholarly and ad-
ministrative abilities." 
With board approval , Niemeyer's new 
title will be provost and vice president for 
academic affairs. He will continue to 
handle the duties assigned to the office 
of the vice president for academic affairs, 
many of which are provost's functions, 
in addition to new responsibilities in 
several areas. 
The new responsibilities will include 
heading an all-colleges budget committee 
Lubbers plans to establish soon. The com-
mittee will receive budget requests from 
all campus units. "The provost will 
chair this committee; that means the 
officer in charge of academic affairs will 
also be in charge of the all-college budget 
committee," Lubbers said. 
Niemeyer will also coordinate activi-
ties implementing recommendations of 
the Enrollment Committee, which is 
headed by Bruce Loessin, vice president 
for institutional development. "The en-
rollment committee is comprised of rep-
resentatives of all divisions -- academic 
affairs, administration and institutional 
development ," Lubbers said. "The com-
mittee's recommendations often require 
cooperation from several units and it 
will be the provost's responsibility to 
see that systems designed to implement 
these recommendations function well." 
In addition, Niemeyer will be respon-
sible for , the campus during the presi-
dent 's absence, for chairing executive 
officers' meetings, and for coordinating 
activities involving academic functions 
which require cooperation between 
members of the academic affairs division 
and other divisions. 
Niemeyer's current duties as academic 
vice president for academic affairs include 
responsibility for all academic units, for 
academic articulation with other units, 
and for adjudicating disputes regarding 
evaluation of academic work on tran-
Retirement Systems Move 
To End Sex Discrimination 
Officials of the Teachers Insurance 
and Annuity Association and College Re-
tirement Equities Fund (TIAA/CREF) v 
have announced plans to discontinue the 
use of separate male and female mortali-
ty tables and adopt a "unisex" table for 
determining future annuities. TIAA/ 
CREF is presently requesting New York 
State Insurance Department approval of 
the new plan which would go into ef-
fect this summer. 
Grand Valley faculty and professional 
staff participate in the retirement system 
as a fringe benefit of employment. 
Participating GVSC employees are re-
quired to work at least two years before 
becoming "vested" or eligible for future 
retirement system benefits. 
Because women as a group have a 
longer life expectancy than men, wo-
men's retirement benefits have general-
ly been less than men's under current 
TIAA/CREF practice. Recent court de-
cisions have held that the present system 
Board of Control 
Will Meet 
February 15 
Grand Valley's Board of Control will 
meet Friday, February 15, at 1 p.m. in 
the Campus Center. On the agenda for 
the meeting are reports on the · Center 
for Research and Development, the Per-
forming Arts Center, bus services, physi-
cal education facilities, and student sen-
ate allocations. Also slated for discussion 
are personnel matters including revisions 
to 1979-80 compensation schedules for 
executive, administration and profession-
al staff and confidential and supervisory 
clerical employees and appointment of 
representatives to the Clerical, Office 
and Technical Employees Retirement 
Fund Committee. 
discriminates against female participants. 
The new tables would take age, but no 
longer gender, into account in figuring 
annuity benefits to be purchased by fu-
ture premiums. Men and women of the 
same age would receive equal monthly 
benefits for equal premiums paid on the 
new basis. Past tables used the differ-
ences in male and female life expec-
tancies to determine retirement benefits .. 
How much, if any , difference use of 
the new table will make in terms of bene-
fits would depend, according to TIAA/ 
CREF officials, on the methods of re-
tirement income each participant elects 
at the time of retirement. 
For participants who choose to receive 
retirement benefits for themselves only, 
and not for a spouse, the new procedure 
would increase present benefits to women 
and decrease those to men. The new 
tables would have the least effect on per-
sons who elect greater protection for 
their beneficiaries. 
The change will not affect payments 
to persons now receiving annuity income, 
nor will it affect future benefits result-
ing from premiums paid before the adop-
tion of the new table . 
"I'm pleased that we finally have resolu-
tion of the conflicting opinions relative 
to these programs," GVSC Vice-President 
for Administration Ronald F. VanStee-
land said, commenting on the TIAA/ 
CREF action. "I am expecting that 
TIAA/CREF officials will take extra steps 
in the next few months to communicate 
their recent changes to policy holders . 
"TIAA/ CREF continues to be one of 
the outstanding fringe benefits for col-
lege and university staff members," · 
VanSteeland stated, "and I think most 1 
people will feel comfortable with the 
changes as they're being proposed." 
Personnel Officer Rosemary Alland 
said representatives of TIAA/CREF will 
be on campus this summer to discuss 
the implications of the new policy with 
interested faculty and staff. 
orum 
scripts. Since last summer he has also 
been in charge of institutional planning. 
"Whenever there is a change in admin-
istration, there are always concerns that 
new positions are going to be created or 
that other titles will be changed," Lubbers 
said . "No such additional changes are 
contemplated at this time." 
Appointment of a provost has been 
discussed in the past but never acted 
upon. Lubbers said his action in naming 
Niemeyer provost follows a recommen-
dation of the Dean's Council. 
Niemeyer, a native of west Michigan , 
earned his B.A. from Calvin and his M.A. 
and Ph.D . from Michigan State Univer-
sity. He taught at Grand Haven Christian 
School and in the history department at 
Michigan State University before coming 
to Grand Valley as an assistant professor 
of history in 1963. He served as dean of 
the College of Arts and Sciences from 
1970-73 and became a vice president 
in 1973. 
Niemeyer has been a consultant and 
evaluator for the North Central Associa-
tion and a member of the Calvin College 
Board of Trustees since 1974. 
ECS Group 
Studies 
Administrator 
Evaluation 
By Faculty 
The Executive Committee of the Sen-
ate (ECS) has voted to establish a five-
member task force to develop proced-
ures for faculty evaluation of Grand Val-
ley's president, vice-president and assis-
tant vice-president for academic affairs. 
According to the resolution passed at 
the January 25 ECS meeting , the task 
force will "work out procedures and an 
instrument" for such evaluations. These 
recommendations will then be reviewed 
by ECS and the All-Colleges Academic 
Senate (ACAS). 
The task force members will be ap-
pointed from the faculty at large by ECS 
chairperson Dorothy Merrill. Merrill 
stated she hopes to have the member-
ship determined by the February 8 ECS 
meeting. 
Vice-president for Academic Affairs 
Glenn Niemeyer requested that evalua-
tion procedures be developed in consul-
tation with administration officials and 
that administration input be considered 
concerning evaluation criteria, proce-
dures, and use and distribution of re-
sults. 
Niemeyer also suggested that admini-
stration evaluations might be based on 
the current faculty evaluation model. 
Faculty evaluations, Niemeyer said, are 
presently carried out within various aca-
demic units, and their results not made 
public outside those units. 
Festival Will Off er 
International Fare 
The Third International Student Festi-
val will be held Friday , February 8, 
from 6 - 10 p .m . in the Campus Center 
Multi-Purpose Room. The festival , 
sponsored by the international student 
community at Grand Valley , will fea-
ture multi-cultural cmsme, arts and 
crafts displays, and dance performances 
in traditional native costumes. 
The purpose of the festival is to en-
courage appreciation of the diverse cul-
tures represented on the GVSC campus. 
Over 100 students from 26 foreign 
countries are enrolled at Grand Valley 
this term. 
Entertainment will include performan-
ces of South Pacific hula, Japanese folk 
and Korean stick dancing. Students will 
prepare and serve dishes native to Micro-
nesia, Vietnam, Italy, France and a va-
riety of other countries. 
Tickets can be purchased at the In-
ternational Student Office, 213 AuSable. 
Admission is $4 for adults, $2 for chil-
dren under 12. Or, for reservations, call 
extension 270 or 212. Deadline for re-
served ticket pick-up is Tues.day , Feb-
ruary 5, by 5 p.m. Any remaining tickets 
will be available at the door. 
Japanese dancers at 1979 International Festival 
Events On and Around the Campus 
Monday, February 4 
11 a.m.-5 p.m.: Art Exhibit-Debra VanTuinen, prints and drawings. Free. Cam-
pus Center Gallery. Sponsored by the CAS Art Department. 
8:30 p.m.: Men's basketball-Northwood Institute at GVSC. 
Tuesday, February 5 
8:30 a.m.-5 p.m.: Workshop-Stress Management, led by Richard E. Paschke, 
Ph.D. Cost-$55 . 10% discount for teams of 3 or more, 20% discount for teams 
of 10 or more. Grand Rapids Civic Auditorium, Room G. Sponsored by William 
James College : For more information, call 895-6611, ext. 565. 
11 a.m.-5 p.m.: Art Exhibit. See February 4 for details. _ 
4-5 p.m.: TJC Showcase-Components, featuring Craig Potter, piano; Leo Porter, 
saxophone; Tim Ferguson, bass; Lou Garrison, drums. Free. Second floor, Lake 
Huron Hall . 
8 p.m.: Women's basketball-Central Michigan at GVSC. 
Wednesday, February 6 
11 a.m .-5 p.m. : Art Exhibit. See February 4 for details. 
Thursday, February 7 
8:30 a.m.-5 p.m.: Workshop-Stress Management, Jed by Richard Paschke, Ph.D. 
Cost-$55. 10% discount for teams of 3 or more, 20% discount for teams of 10 
or more. Muskegon Community College, 221 S. Quarterline Road. Sponsored by 
William James College and Muskegon Community College. For more informa-
tion, call 895-6611, ext. 565. 
11 a.m.-5 p.m.: Art Exhibit. See February 4 for details. 
7 p.m.: Women's basketball-GVSC at Calvin College. 
Friday, February 8 
11 a.m.-5 p.m.: Art Exhibit. See February 4 for details. 
12 noon-1 p.m.: International Festival-Entertainment in the Louis Armstrong 
Theatre. For more information, call the International Student Office, 895-6611, 
ext . 270. 
Jobs On Campus 
Clerical, Office, and Technical 
Area Maintenance Engineer -WGVC-TV. 
Salary range , T-6, $6.68 - $8.92 /hr. 
Maintenance of TV transmitting equip-
ment. FCC 1st class license & TV 
broadcast experience required. 
Secretary - Grand Rapids Center. Salary 
range, C-2, $3.78-$5.28 /hr. Provide as-
sistance for the Master of Social Work 
Program. At least two years of secre-
tarial or office related work experience 
required. 
Administrative Assistant - Records. Sal-
ary range, C-5, $4.90-$7.30 /hr. Para-
professional work involving initiation 
and follow-through of office support 
activities. At least three years experi-
ence in a position requiring demonstra-
tion of administrative and organiza-
tional abilities is required . 
Clerical Assistant - CAS. Salary range, 
C-3, $4 .09-$5. 73 /hr. Provide discre-
tionary clerical assistance for depart-
ment. At least 2 years of clerical or 
other office related work experience 
required. 
Data Entry Clerk - Computer Center 
(part-time). Salary range, C-1, $3.68 -
$4 .09 /hr. Program the data entry 
equipment and enter data for a wide 
variety of computer applications . One 
year of successful data entry experi-
ence required. 
Switchboard Operator - Salary range, 
C-1 , $3.68-$5.18/hr. One day per 
week, for backup work. 
Grand Valley Forum 
The Grand Valley Forum is published 
every Monday by the Public Relations 
Office. All materials should be sent to 
Dotti Sydloski, editor, Public Rela-
tions Office, 316 Manitou Hall, Grand 
Valley State Colleges, Allendale, Michi-
gan 49401. Telephone: (616) 895-
6611, extension 222. 
Secretary - Part-time, Seidman College 
of Business. Salary range, C-2, $3.78-
$5.28/hr. To provide secretarial assis-
tance for faculty. At least 2 years of 
secretarial or office-related experience 
required. 
S ecretary - CAS (part-time). Salary range, 
C-2, $3.78-$5.28/hr. Provide secre-
tarial assistance for History Depart-
ment. At least two years of secretarial 
or office-related experience required. 
Administrative - Professional 
Assistant Director of Admissions - Ad-
missions Office. Salary range, $15,500-
$22,900. Primary responsibilities in-
clude recruitment of prospective stu-
dents, maintaining high school con-
tacts and coordinating special recruit-
ment programs. A baccalaureate de-
gree and a minimum of two years of 
admissions or recruitment related ex-
perience required. Master's degree pre-
ferred. 
Assistant to Director of Audio-Visual Ser-
vices - Audio Visual Services. Salary 
range, $12,900-$19,500. Assisting in 
areas of classroom services and campus 
events. Includes production and design 
services. Qualifications: Bachelor's de-
gree or extensive academic work in 
media resources management, design, 
or production, and two years of ex-
perience in educational media produc-
tion. 
Dean of the Colleges - William James. 
Salary range, $25,800-$42,300. Res-
ponsibility for managing all admini-
strative and academic aspects of the 
college. Qualifications: doctoral degree 
and substantial teaching and academic 
administrative experience. 
Program ·coordinator - Continuing Edu-
cation (part-time). Annual full-time 
salary range, $10,300-$21,200 (to be 
prorated accordingly). Coordinate in-
stitutional efforts to attract and serve 
returning women students. Qualifica-
tions : bachelor's degree in a related 
area ; ability to develop and maintain 
contacts and to articulate academic 
programs. 
6 p.m.: International Dinner and Festival. Exhibitions and performances by stu-
dents. Multi-purpose room, Campus Center. Sponsored by the Center for Inter-
national Studies. For more information, call the International Student Office, 
895-6611, ext. 270. 
Saturday, February 9 
2 p.m.: Wrestling-GVSC at Lake Superior State with Michigan Tech. 
2 p.m.: Men's basketball-GVSC at Saginaw Valley State. 
4:30 p.m.: Women's basketball-GVSC at Saginaw Valley State. 
All day: Music-Michigan Small College's Honors Band. Louis Armstrong Theatre , 
Calder Fine Arts Center. Sponsored by the Performing Arts Center. For more 
information, call 895-6611, ext. 484. 
Quintet Performs Tomorrow 
The Grand Rapids Symphony's Wood-
wind Quintet will give a free performance 
this Tuesday at noon in the Louis Arm-
strong Theatre. The Quintet, composed 
of principal players from the Symphony, 
has appeared throughout western Mich-
igan since its founding in 1976. The 
group's repertoire ranges from baroque 
to contemporary. The performance is 
part of the Performing Arts Center's 
ongoing Lunchbreak Series. 
Quintet members above, from left to 
right: Christopher Kantner, flute; Bruce 
Schmitt, horn; Martha Bowman, bas-
soon ; Bruce Weinstein, oboe; Lawrence 
Liberson, clarinet. -
across campus 
BAND CONCERT 
The Michigan Small College Honors 
Band will present its annual concert Sat-
urday, February 9 at 7 p.m. in the Louis 
Armstrong Theatre. Admission is free. 
The ninety-piece select band consists 
of representatives from ten area colleges 
including Grand Valley. The Guest Con-
ductor for this year's event is Frank 
Piersol, long-time director of bands at 
the University of Iowa. Program selec-
tions will include : Tull's "The Final Cove-
nant"; Prokofiev's "March Opus 99" ; 
Persichetti's "Symphony No . 2"; Fletch-
er's "Vanity Fair" ; and, Hansen's "Dies 
Natalus". 
This performance is the 9th Annual 
Concert by the Honors Band . This year 
the event is hosted by William Root, 
GVSC Band Director, and the Grand Val-
ley bands. 
SALARY UPDATE 
The Faculty and Staff Salary Informa-
tion released in October has been up-
dated to include individuals' 1979 W-2 
earnings. A copy of the document is in 
the reserve section of the library for 
your information. 
FOR RENT 
Two bedroom duplex , walout with gar-
age and appliances. Two miles from cam-
pus. Deposit and lease required. $325 
per month. Call 887-8709 (Sparta) after 
5 p.m. or 457-1154 during the day. 
Supply Ordering Directions 
Dave Lorenz, director of business ser-
vices, is asking campus offices to review 
their procedures for placing supply or-
ders and receiving orders. "Four copies 
of the interdepartmental charge form 
should be sent to the bookstore with 
supply orders for the bookstore or cen-
tral stores," Lorenz said. "The interde-
partmental charge form includes five 
copies. The ordering department should 
keep the last (goldenrod) copy and send 
the remaining four copies with the order 
to the bookstore. The bookstore will 
process the order and return the pink 
copy to the department. Green and yel-
low copies are kept for bookstore records 
and white copies go to the Accounting 
Office." 
Interdepartmental charge forms sent 
to the bookstore or "central stores" 
with less than four copies will not be pro-
cessed, Lorenz said, and will be returned 
to the department. 
Offices receiving packages from the 
bookstore should check the delivery tags 
at the time of acceptance to confirm re-
ceipt of the correct order and the correct 
number of packages. 
"The supply room IDC number should 
be the reference number on your IDC," 
Lorenz said. "To determine the correct 
number of packages, check the slashed 
number on the delivery tag. For ex-
ample, the delivery tag may be marked 
1/3, which means this is package one of 
three packages. If you should receive the 
wrong package(s) , please call either the 
mail room ( ext. 255) or the bookstore 
(ext. 374) so the error can be corrected 
immediately . Please do not accept pack-
ages if they are not yours." 
